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liberal arts education and 
missions? How can a college like 
Cedarville help in the great 
missionary outreach to a lost world? 
There is certainly more than one 
answer to these questions, but let me 
try to answer them. 
The most obvious response is to 
point to the number of Cedarville 
graduates serving as faithful 
missionaries throughout the world. 
Some recent visitors to Asia saw this 
direct influence of the school when 
they commented, "It is obvious that 
Cedarville College has been here." 
Cedarville is a great place to 
prepare and/ or be challenged for 
missions. Not only is the Bible 
department strong and solid but, as a 
liberal arts college, we provide an 
excellent foundation for many 
aspects of service on the field. 
Educating many young 
missionaries for a lifetime of service is 
not our only contribution to missions, 
though it may be the most readily 
recognized. Students come to 
Cedarville to prepare for careers in 
business, education, medicine, law, 
counseling, coaching, and many 
other fields. Some will have 
opportunity to use their abilities on 
foreign fields, but most will stay in this 
country where they will marry, have 
children, and be vitally involved with 
mission-minded local churches. We 
want them to have a heart for 
missions so that they, their families, 
and their churches will pray and 
financially support God's work 
around the world. 
With this in mind, we endeavor to 
instill an interest in missions in our 
students through various means. We 
carefully plan our chapel schedule to 
include missionary speakers each 
quarter. In addition, the faculty 
believe in missions and they reinforce 
the chapel effort in the classroom, not 
only in the regular Bible and missions 
courses, but in every area of study. 
One of the highlights of the year is our 
annual missionary conference, held 
at the beginning of each Winter 
Quarter. We feature outstanding 
mission leaders and invite many 
boards and fields to be represented. 
Through these conferences we aim to 
instill a strong, positive image of 
today's missionary movement in the 
minds of our college family. 
This many-sided emphasis has 
produced an interest in missions in 
our students. Last summer alone 70 
of our young people served in fields 
from Africa to Venezuela. Many will 
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be going out this summer, including a 
team to the People's Republic of China 
to witness to Chinese students. 
These are all part of the reason 
why the liberal arts education at 
Cedarville has a vital role to play in 
missionary outreach. 
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It will change your life 
J Wesley Baker 
Lere are carved figurines on the 
mantel or office shelf. Several trays of 
slides are tucked away in a closet 
somewhere. And when you mention 
missions there's a degree of interest 
expressed which is unusual for a 
layman, for this person has been on 
the field. He has lived with 
missionaries, worked with them, been 
one of them. He has served as a short-
term missionary-and his life will 
never be the same. 
Unlike the student-oriented 
Missionary Internship Service (MIS) 
of Cedarville College or the 
Missionary Apprenticeship Programs 
(MAP) sponsored by mission boards, 
the short-term service is not primarily 
for those who are seeking a chance to 
explore a vocation into which they 
feel God may be leading them. 
Rather, short-term missionaries are 
professionals who desire to use their 
expertise in a certain area to help ease 
the load on missionaries. Since they 
will not be on the field long enough to 
warrant extensive training, the 
mission boards prefer short-term 
missionaries be able to serve in . 
"specialized ministries which can be 
performed without extensive 
language and cultural orientation," 
according to the Association of 
Baptists for World Evangelism 
(ABWE). 
In assessing the value of short-term 
programs, one aspect to be taken into 
consideration is the contribution to 
the ministry. Some of these 
contributions are obvious. Dr. Allan E. 
Lewis of Baptist Mid-Missions points 
out that short-term service by 
professionally trained people "helps 
technical personnel have a chance to 
get home for rest and deputation." 
Such was the case for Dr. Merlin 
Ager, a Professor in the Education 
Department at Cedarville College, 
who spent six months in the 
Philippines, serving as acting 
Elementary Principal at Faith 
Academy while the regular principal 
was home on leave. Since the 
academy is for the children of 
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missionaries, he faced no problem 
with language. This, plus the fact that 
English is generally spoken in the 
major cities in the Philippines, made 
the necessity of cultural adjustment 
minimal. Being thus able to function 
fairly well with the nationals, Dr. Ager 
was able to help with a small local 
church and found visitation "a 
delight" because of the Filipinos' 
respect for the United States and their 
natural warmth. This openness also 
had its disadvantages, however. "The 
people gave all kinds of promises 
about visiting church," he says, "but 
rarely followed through." 
Dr. Ager found the school setting 
well suited for short-term service since 
"a turnover adds new blood and 
stimulation to the program. You can 
fit in very nicely, even on a short-term 
basis." Dr. Lewis agrees that the most 
profitable opportunities for short-
term service include teaching, as well 
as work in construction, medicine and 
aviation. Mid-Missions currently has 
short-term teachers in Brazil, 
construction workers building a girls' 
dormitory in the Philippines, doctors 
working with missionary doctors in 
the Central African Republic and 
Chad, and an engineer surveying a 
site for a hospital and doing an 
evaluation for a hydro-electric project 
in Haiti. 
John and Ellen Battaglia went to 
the Central African Republic to 
provide missionaries there with a 
variety of services. Although John is a 
1975 graduate of Cedarville's 
Elementary Education program and 
he now teaches at Cedar Cliff 
Elementary School in Cedarville, he 
didn't go to teach, but to help with 
household repairs and maintenance. 
He went with a good deal of 
experience in construction and a 
year's training in the Missionary 
Technology program at LeTourneau 
College in Texas in addition to his 
work at Cedarville. Ellen went to help 
with some of the everyday chores, as 
well as to work in the dispensary and 
to help with hospital visitation. 
Perhaps the biggest lesson they 
learned in their tour was that 
missionaries are faced with problems 
we take for granted, but which 
We now know what missionaries 
go through ... vve can relate to them better. 
become major obstacles in a country 
where it takes months for a part to 
arrive. One missionary had been 
without a truck for three or four 
months, waiting on parts. Another 
missionary's generator broke down, 
leaving him with no water or 
electricity until parts could arrive from 
the United States. As a result, John 
spent a great deal of his time with 
mundane repairs, things which might 
not seem important to us back home, 
but things the missionaries needed 
done and didn't have the time, or 
sometimes the ability, to do. "You 
have the idea that the missionary gets 
up in the morning, grabs his Bible and 
goes to the village, where natives flock 
around him as he tells stories," adds 
John. "We forget the daily routines. 
And because of the way things are in 
other countries, those things take a lot 
of time." 
Less tangible benefits from the 
short-termer's service, according to 
the Battaglias, are the uplift to the 
missionaries' spirits in having 
someone there and the fact that "they 
know you'll have greater interest in 
their work, having been there." 
Another important consideration 
in assessing short-term service is what 
effect it has on those who participate. 
A change in attitude towards missions 
is certainly high on the list here. 
Robert Beikert, Director of 
Personnel at Cedarville College, is in 
a unique position for evaluating the 
short-term program. He was serving 
as the Business Manager and Field 
Treasurer for the ABWE missionaries 
in the Philippines when he went as a 
short-termer to Australia to help build 
a church there. "I'm in favor of short-
term missions," he now says, 
"although at the beginning I wasn't. 
You have to get over the hurdle of 
seeing the expense involved and of 
the time the missionary spends with 
the short-termers." He points out that 
the missionary host has to spend 
several days at the beginning for 
cultural orientation. Then, when the 
short-termer's tour is over, more time 
is spent in going-away parties. But 
Beikert says the benefits he saw in 
changed lives more than overcame 
these obstacles. 
Mission representatives agree that 
one of the major benefits from short-
term service is what happens to the 
individual. Rev. Frank Marshall of 
Evangelical Baptist Missions notes 
that out of the 21 missionary 
appointees in the last candidate 
school, 19 had had some previous 
experience with foreign fields. 
"People have to get out and see the 
conditions," he said. Dr. Lewis 
pointed out that the person 
participating in a short-term program 
returns to his church far more 
mission-minded than before. 
Dr. Ager says of his term, "It gave 
me a better perception of what the 
missionary's life is like." Mrs. Battaglia 
agrees. "My thoughts of missions 
were a lot different before we left," 
she says. "We now know what 
missionaries go through. We can 
relate better to their newsletters." 
Short-term missionary service is a 
way for laymen to become directly 
involved in missions. If you feel the 
Lord may be directing you to use your 
professional training on a mission 
field for a few months or longer, 
contact several mission boards. Most 
maintain files on those interested, 
their areas of specialized training, 
when they are available to serve, and 
other information. This is then 
matched with openings in the fields as 
they arise. Any of the agencies would 
be happy to discuss the opportunities 
with you in greater detail. But be 
prepared-because short-term 
service will change your life. 
Mr. Baker is an Assistant Professor in the 
Speech Communications Department at 
Cedarville College. A freelance writer, his 




Hif f ing 
f he 
missionary is often asked how 
he likes deputation. The question 
usually brings a quick smile and a list 
of the benefits: the blessing received 
from the unusual level of support 
pledged by a small, country church; 
the times of fellowship with both 
pastors and church members; the 
memories of some special meals. 
Certainly missionaries have much for 
which to be thankful. 
But often other things are left 
unsaid: the long trips between widely 
separated churches, the time away 
from home that has kept him from his 
wife and made him a stranger to his 
children, the money spent on travel 
that could have been used to get 
them to the field. Christians are 
becoming increasingly aware of these 
problems. More and more we are 
realizing that although a missionary 
may go to the· field with his support 
and the necessary equipment and 
passage funds, he goes physically, 
emotionally, and sometimes even 
spiritually drained because of the 
grueling grind of deputation as it is 
now being practiced. 
A few facts and figures will show us 
how deputation can be such a 
problem. No one can deny the fact 
that it costs a lot more money today to 
underwrite the missions program of 
the local church than it did in 1950. 
According to the Rev. David Marshall, 
General Director of Evangelical 
Baptist Missions, an average 
missionary family going to Niger for 
its first term of service thirty years ago 
would have needed only $130 a 
month for personal support, besides 
money for outfitting and passage. 
Rev. Marshall reports that the 
same missionary family going to 
Richard D. Durham 
Niger today would need 
approximately $1 ,500 each month 
for support alone, plus whatever 
outfitting and passage needs such a 
family might have. In order to raise 
these funds, this missionary 
appointee, following current 
deputation procedure, would 
average 27 months on the 
"deputation trail." During this time, 
he would have to travel eighty- to 
ninety-thousand miles by car, at an 
approximate cost of $15,000. 
Averaging 45 miles per hour, he 
would spend an average of nineteen 
hundred hours (about 47 work 
weeks, or almost one year) behind the 
wheel of his car-time which is largely 
unproductive. ''Time is money" in 
anyone's language and the new 
missionary is spending a lot of it just 
trying to raise funds so he can do what 
God has called him to do. 
In addition to the huge travel 
expenses today's missionary 
appointee faces, you must add the 
cost of living for these 27 months. Our 
hypothetical family would have to 
spend about $22,000 just to live during 
the time spent in deputation. When 
you add up the total cost, the figure 
reaches a staggering $38,000 plus 
almost nineteen hundred hours of 
unproductive travel time. 
There are also other factors which 
should be examined, some of which 
cannot be reckoned in terms of 
dollars and cents. Assuming that the 
missionary husband has usually 
traveled alone, what has happened to 
the couple's relationship? What 
unnecessary pressure has been put 
on the missionary and his family? 
How many missionary appointees 
have succumbed to discouragement 
and have dropped out of the missions 
picture largely because of 
current deputation procedure? 
Is there a solution? Some would 
suggest a denominational-type 
mission board with its centralized, 
unified budget. We who are 
committed to the biblical position of 
the autonomy of the local church 
reject such an idea. Nor could we 
accept our mission agencies being 
formed into one large super-mission 
board and operated as an arm of a 
"convention." Elimination of 
deputation is not the answer, for 
deputation is not just a necessary evil 
which must be endured by a 
missionary before going to the field . It 
is a refining time for the missionary 
and a further screening process for 
the new appointee. As one 
missionary put it, "Deputation is a 
post-graduate course in spiritual 
maturity." God is in control, and He 
uses this process to accomplish His 
purposes. It is also beneficial in 
keeping the missionary in contact 
with local churches and with God's 
people as he seeks to raise both 
prayer and financial support for his 
work. It is a blessed and rewarding 
experience in many ways. 
A number of missionaries and 
pastors, however, are now advocating 
a plan for deputation that would 
eliminate some of the problems we 
have discussed and result in better 
stewardship of time and money. It is a 
simple plan, but, because the present 
deputation practice has been around 
for so long, it will take considerable 
time and effort on the parts of both 
the missionaries and local churches 
to implement. 
The first part of this plan involves 
distance: 
• Let the missionary seek and 
trust God for the 
supply of his support 
and other needs from 
local churches within a 
radius of 100 miles 
from his home· 
church. In an area that has a 
good number of Bible-believing 
churches, this could easily be 
done. A variation of this step 
would be to limit deputation 
travels to the state in which the 
missionary's home church is 
located, or to the region 
(involving several neighboring 
states) if the churches are more 
sparsely situated. 
• Let local churches support 
missionaries whose home church is 
within 100 miles of them. 
Exceptions could be made for a 
mission representative or a 
specialized ministry. 
The second part of the plan 
involves steps to improve the 
stewardship of money: 
• Let the churches seek to support 
their missionaries for not less 
than $100 a month for each 
missionary/missionary family 
and aim to eventually raise the 
support to $250 a month. 
Taking the annual budget of a 
local church and dividing it 
into ten- and twenty-dollar units 
in order to support as many 
missionaries as funds will allow 
might produce impressive statistics, 
but it certainly does not 
promote sound stewardship. 
• Let local churches send their 
missionary support to the 
mission agency quarterly rather 
than monthly. This change 
alone could save the mission 
over half the amount spent for 
accounting costs. 
• Let churches seek to exchange 
some missionary interests in 
order to support fewer 
missionaries for larger amounts. 
For example, let's say there are two 
missionaries, one from the east 
coast and one from the west coast. 
Both are equally supported by two 
churches also at opposite ends of 
the country. If each church would 
drop support for the far away 
missionary and add that amount to 
the support given to its nearby 
missionary, a happy balance would 
result. Each church would be 
supporting a nearby missionary for 
twice the amount. 
Such a plan offers advantages to 
both the missionary, and the local 
church. It means that the missionary 
could serve in and minister to his 
supporting churches more 
frequently. He would have more 
opportunity for close, extended 
contact with individual families in the 
churches. It would provide him with 
more consistent prayer support, for 
the people in the supporting 
churches would get to know the 
missionary, his work and his burdens 
more intimately. It would give the 
missionary more time for rest and 
spiritual refreshment. 
To return to our earlier 
hypothetical example, adoption of 
such a plan would mean our 
missionary would spend only six 
months on the road to raise his 
support, instead of 27 months. 
Rather than spending $15,000 to 
cover eighty-five thousand 
deputation miles, he would spend 
only $1,800 to cover ten thousand 
miles. The nineteen hundred hours 
behind the wheel of his car would be 
reduced to only 200 hours. Instead of 
spending $22,500 to live and 
maintain his family during 
deputation, he would spend $5,000. 
Imagine saving nearly $30,000 in 
deputation expenses, over sixteen 
hundred hours of unproductive time, 
and seventy-five hundred miles of 
driving. The dollars saved could buy 
and ship the missionary's equipment, 
pay the passage cost to the field, and 
support him and his family on the 
field for over one year! 
What can you, as a pastor or 
church member, do to help bring 
about these changes? You could 
bring this matter to the missions 
committee or the deacon board for 
discussion. Church members could 
be informed of this problem and 
encouraged to institute a new 
missions policy in the church as 
outlined above. Mission agencies are 
ready to assist churches in such a 
changeover. 
There are things that can be done 
now. With God's help, let us 
determine to make deputation a 
delight for our missionaries, not a 
drain; a replenishing of their material, 
physical, emotional, and spiritual 
needs, not a depletion of them. 
Mr. Durham is an Associate Professor of Bible 
and Greek in the Biblical Education 
Department at Cedarville College. He formerly 





ACi tevin a 
Balancet/ Butreacll 
David Livingston once said, 
"God had only one Son, and He 
made that Son a missionary." Christ 
was sent by the Father to "seek and 
save that which was lost" (Luke 
19:10). He came "not to be 
ministered unto, but to minister, and 
to give His life a ransom for many" 
(Mark 10:45). He came to do the 
Father's will and to leave an example 
for us to follow (John 4:34; 13:15). 
The Lord Jesus provides an 
example not only in His ministry, but 
also in His methods. His basic 
methods had three essential parts: ( 1) 
Come to Me and believe in Me for 
salvation. (2) Follow Me and learn to 
be My disciple. (3) Go and represent 
Me as My apostle or missionary. This 
is still His strategy for today. 
Pis Jesus moved about the land of 
Israel, He invited men everywhere to 
come to Him. When the disciples of 
John the Baptist wanted to know 
where He lived, He invited them 
saying, "Come and see" (John 1:39). 
To those who were thirsty, he said, 
"Come unto me ... and I will give you 
rest" (Matt. 11:28). 
Of those who came to trust in the 
Lord Jesus, selected ones were 
invited to follow Him and become His 
disciples.To Peter and Andrew, Jesus 
said, "Follow me, and I will make you 
fishers of men" (Matt 4: 19). He called 
James and John, the sons of 
Zebedee, from their fishing business, 
and they followed Him. He called 
Levi from his tax collector's table. In a 
similar manner He called each of 
the twelve to come and follow Him, 
and to learn of Him. He called these 
men to Him that they might be with 
Him, that He might disciple them, 
and that He might send them forth to 
preach (Mark 3:14). 
In the third phase of working with 
His disciples, Christ commanded 
them to go to others with the Gospel. 
Initially He sent them to minister only 
"to the lost sheep of the house of 
Israel" (Matt. 10:6). Later He sent 
them into the world even as the 
Father had sent Him into the world 
(John 17: 18; 20:21 ). He sent them to 
preach the Gospel to all the world, to 
every creature (Mark 16:15). They 
were sent to minister to "all nations," 
beginning at Jerusalem (Matt. 28:19; 
Luke 24:4 7). Before Christ ascended 
into heaven, He commanded the 
apostles to witness "both in 
Jerusalem, and in all Judaea, and in 
Samaria, and unto the uttermost part 
of the earth" (Acts 1:8). Their going 
and witnessing was to cover every 
part of the planet to which Christ had 
come. This comprehensive 
commission is still in force today. 
What did Christ expect the 
Apostles to do as they were sent as 
His official representatives? The 
Greek text of Matthew 28:19 
indicates that their primary 
responsibility was to make disciples. 
Pis Jesus had made disciples, so His 
"sent ones" were also to make 
disciples. They were to accomplish 
this by the work of evangelism and 
edification and by involving these new 
Richard T. Mcintosh 
converts in the work of reaching 
others for Christ. 
The work of evangelism was to be 
carried on by means of preaching and 
witnessing (Mark 16:15; Luke 
24:47,48; Acts 1:8). "Preaching" 
implies announcing a message of 
good news to a group in either a 
formal or an informal setting. 
"Witnessing" suggests telling what 
one knows about the Lord and His 
salvation to one or two individuals. 
The preaching of Peter on the day of 
Pentecost enlisted a large response 
on that day (Acts 2:41), whereas the 
testimony or witnessing of the church 
in Jerusalem day by day produced a 
steady stream of converts (Acts 2:4 7). 
Both of these methods were used of 
God to bring people to faith in the 
Lord Jesus. 
How then were these new converts 
to be disciples of Christ? First, they 
were to be identified with the Lord 
Jesus by means of water baptism 
(Matt. 28:19; Mark 16:16). Next, they 
were to be taught to observe all the 
things that Christ had commanded 
(Matt. 28:20). Finally, as these new 
converts were being discipled by 
teaching and training, they were also 
to become involved in the work of 
going with the Gospel. 
This program, which was 
inaugurated by the Lord, was 
intended to be a continuous, on-
going cycle of preaching, teaching, 
and enlisting. Its intent and thrust 
could be paraphrased as follows: 
reach all you can with the Gospel, 
teach all you reach, win all you reach, 
train all you win, enlist all you train. If 
such a program were carried on 
systematically and continuously, the 
work of the Lord would continue to 
steadily grow and move forward. 
These principles can be applied to 
church planting as well as disciple-
making. This was the approach that 
was used in the establishment of the 
church at Antioch in Syria in Acts 11. 
In the beginning the Lord sent people 
to Antioch to carry on a ministry of 
evangelism through preaching and 
witnessing (Acts 11:19-21) . One of 
the words used here implies that 
these believers simply talked about 
the Lord to their fell ow Jews. This was 
followed by a ministry of exhortation 
and edification by which these new 
believers were discipled to Christ 
(Acts 11:22:26). Workers were then 
sent out from this assembly to 
evangelize other areas (Acts 13:1-4). 
These workers later returned to give a 
report of their work of evangelism 
and to minister to the congregation at 
Antioch (Acts 14:26-28). They were 
sent out a second time to carry on 
additional ministries of evangelism 
and confirmation (Acts 15:36-41) . 
This cycle was repeated a third time 
(Acts 18:22,23). 
In the progress of doctrine in the 
Scriptures, the methods and 
commands of Christ provide the 
pattern for carrying on His work 
invite them to trust in the Lord Jesus? 
Do I encourage new believers to 
identify with Christ through water 
baptism? Am I involved in discipling 
someone by teaching him Christ's 
commands? Am I training someone 
to serve the Lord? Am I praying that 
the Lord will send forth laborers into 
His harvest (Matt. 9:38)? Am I 
concerned that a great and ripening 
harvest awaits an adequate supply of 
workers? 
Since these basic commands of 
Christ comprise His last instructions, 
they must be the principles by which 
we evaluate the program of our local 
church, mission agencies, and para-
church organizations. We must ask 
ourselves: Does my local church have 
an evangelistic outreach to our local 
community? Does it have a strategy to 
reach our country and countryside for 
Christ? Do we have a ministry to a 
present day Samaria? Do we have a 
missionary program that reaches to 
the uttermost part of the earth? Is our 
approach to missions balanced? Do 
we have only a busing ministry to 
reach our city or only a foreign 
missions program? We must have a 
concern for and an outreach into all 
these areas if we are to fulfill the 
commands of Christ. 
We must also ask ourselves: Do I 
support para-church organizations 
which only evangelize and do not 
baptize? Do I give to ministries which 
only teach and have no emphasis on 
evangelism or enlist in the work of the 
Lord? If we are to reach our 
generation with the Gospel of Christ, 
we must follow the mandate of Christ 
to evangelize, baptize disciples, and 
enlist workers for the harvest field. 
If these principles are followed 
faithfully, there will be no lack of 
workers in the local church and no 
lack of candidates for the mission 
fields of the world. The Lord Jesus 
made disciples. He commanded His 
followers to continue the process. 
They are the same principles that we 
should follow in our personal 
ministries, in our local churches, and 
in our mission agencies. God will 
bless both the message and the 
method if they are biblical. 
today. How then do principles of Mr. Mcintosh is an Associate Professor of Bible 
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rank Bymers rolled restlessly on 
his bed. Glancing at his illuminated 
watch, he saw that it was four o'clock. 
The first light of day would soon be 
making its way into the little mission 
house located at the medical station 
of lppy, Central African Empire. He 
couldn't keep from thinking about the 
canton chief at Yambo, a large village 
of 200 homes, forty miles into the 
bush. 
Just the day before, Frank had 
received an urgent message from 
Joshua Mamba, the village pastor, to 
come immediately. The chiefs 
fifteen-year-old daughter had fallen 
on a rock and cut an artery in her leg. 
Frank and June had left right away 
for Yambo. As their pickup truck 
entered the village, men and women 
everywhere in the village were crying 
a death wail. Pastor Joshua ran up to 
the truck with a worried look on 
his face. 
"Mr. Bymers, she may already be 
dead. She has lost a lot of blood. The 
chief tells me that if she dies, he is 
going to force me out of the village 
and close the church. He says my 
God was not powerful enough to 
protect his daughter." 
Frank knew that the chief would 
carry out his threat if his daughter 
died. Quickly he ran to the chiefs hut 
and knelt beside the girl. He gently 
opened her eyelid and noticed the 
whiteness of the flesh inside the eye. 
"She's lost a lot of blood," he 
murmured. He couldn't feel any 
heartbeat, but he knew she was still 
alive. 
"Chief," he said in a clear, distinct 
voice, "come with me. I need to take 
your daughter to the mission station." 
Even in the dim light of the small 
kerosene lamp, Frank could see the 
glare of the chiefs bloodshot eyes. 
"You want to kill her. That's what you 
want to do. But since she is dead 
already, or nearly dead, I'm going to 
force you to take her with you! If she 
doesn't come back to this village alive, 
you and your preacher boy are 
finished in my district." 
"Dear Lord," Frank prayed silently, 
"spare this girl. Keep this village open 
to the gospel and save this canfon 
chief." 
The almost !if eless form of the 
young girl was placed on a mattress in 
the back of the truck The chief and 
three of his wives got in with her. 
Frank drove as fast as he could safely 
go on the treacherous road. 
June prayed silently beside the 
young girl in the back of the truck. 
As he drove, Frank prayed that Dr. 
Sims would be home from Bambari, 
where he had gone to have repair 
work done on his truck. The girl 
needed a blood transfusion. But to 
the Banda tribe the transfer of blood 
from one body to another was a white 
man's curse. It meant death or 
sickness to both people. 
Turning down the hospital drive, 
Frank saw the doctor's truck. He 
breathed a prayer of thanks to the 
Lord. 
"She's just about dead, Frank," 
said Dr. Sims. "Only a miracle by the 
Lord will save this girl." 
One of Dr. Sims' African assistants 
was busy in the lab finding out the 
girl's blood type. "It's 0-positive, 
Doctor," the young assistant said as 
he rushed into the operating room. 
Frank's heart beat with excitement. 
"Ed, that's my type. Take my blood 
for the girl," said Frank as he 
unbuttoned his shirt. 
The canton chief had never been 
in the hospital before. He stood in 
amazement, looking at the spotless 
room with all of its equipment. His 
eyes widened as the white 
missionary's arm was punctured by 
an African assistant. The chief could 
hardly believe that a white man would 
give his blood, especially for an 
V. Ben Kendrick 
African he didn't know. 
Dr. Sims loosened the tourniquet 
which Pastor Joshua had so expertly 
put on the girl's leg. "Praise the Lord, 
Fran," Dr. Sims said to the missionary 
nurse. "I believe the girl is going to 
make it. We'll be able to tell better 
tomorrow morning. I want you to stay 
with her tonight if you will." 
Fran knew the seriousness of the 
case and nodded her approval to her 
missionary co-worker. 
After the evening meal that night in 
the Bymer's home, Frank and June 
and their two sons prayed for the 
chiefs daughter. 
"Dear Lord," ten-year-old Stephen 
prayed, "please don't let this girl die. 
Help her to get well. I pray that she 
and her father and others in her 
family will accept Jesus as their 
Savior." 
As Frank lay in his bed that night, 
he could hear the chiefs voice over 
and over again telling him that if his 
daughter died there would be no 
more preaching the gospel in his 
entire district. 
The next morning Frank walked 
into the hospital. He was relieved to 
see that the young girl was awake and 
alert. Fran, who looked worn out from 
her sleepless night, had fastened a 
pole alongside the hospital cot for the 
intravenous feeding and blood 
transfusion. 
"This is the white man I told you 
about," the chief said to his daughter. 
"You now have his blood in your 
body." He quickly added, "And don't 
worry, my daughter, for you're going 
to get well." 
Frank could hardly believe his ears. 
The chiefs attitude had changed 
overnight. The chief got up from the 
girl's side and motioned for Frank to 
follow him. 
Once outside the hospital, he 
turned to Frank. "Mr. Bymers, forgive 




and the Seasons 
Pat Landers Dixon 
here is the Tuesday entry in the diary written in a 
fading script. How long has it been there? I cannot 
remember. This same missions' prayer list has been in that 
diary for every Tuesday since I was fourteen. At that time, I 
do specifically recall my arranging the prayer requests into 
general categories for particular days: Monday, unsaved; 
Tuesday, missions, etc. 
Brazil was the first foreign mission field presented to me 
as a young child. I think the missionaries' beautiful flower 
pictures captured my attention. From that time, though, 
an awareness of missions was kindled. My young heart 
was interested, burdened, and available to missions . 
. What if I had continued exploring missions as my life's 
career? Would my parents have been supportive? On the 
other hand, what if my son tells me he is going to be a 
missionary? 
Children experience several "I am going to be ... " 
stages while growing up. Parents make a serious mistake 
when they scoff at their young child's sharing, "Mommy 
and Daddy, I am going to be a missionary." Silence, too, 
can say much to that eight- or eleven-year-old. 
Listen to him when he shares this more-than-likely 
enthusiastic announcement. A simple "uh huh" just will 
not suffice. There must be an active participation with the 
child and his career interest. 
Examine your own heart. That first announcement 
may be an early indication of God's choosing your child 
Dr. James T. Jeremiah, Aprll 10· 12 Northeast Regular Baptist Fel-
lowship of Churches, Manchester, CT; 13-16 Calvary Baptist Church, 
Windsor Locks, CT; 20-23 Highview Avenue Baptist Church, Akron, 
OH; 27-30 Memorial Baptist Church, Columbus, OH; May 2 HONORS 
DAY, Cedarville College; 4-7 Panama Baptist Church, Panama, NY; 9 
Baptist Bible College, Clarks Summit, PA (Baccalaureate service); 11 
Heritage Baptist Church, Clarks Summit, PA; 23-25 Calvary Baptist 
Church, Lancaster, OH; 30 Capitol City Christian Schools, Lansing, MI 
(Commencement); June 15-18 Independent Baptist Church, Blairsville, 
PA; 22 Bethel Baptist Church, Erie, PA; 23-27 GARBC CONFER-
ENCE, San Diego, CA; June 28 - July 5 HAWAII TOUR (Cedarville 
College Tour). 
for foreign service. Can you let him or her go? Can you let 
go of your personal desires for your child? The fi rst lesson 
a child learns about a submissive, unselfish, and serving 
spirit toward God comes from the parent. A successful 
parent-child-God relationship is one in which the parent 
realizes that God in His wisdom and benevolence has 
placed the child into His care temporarily. The gift is 
eventually returned to the lender. 
Explore missions together. Learn about different fields 
of service. Begin to read books and magazines about 
missionaries and mission fields . Direct the child's attention 
to those books which he can read. The missionary 
statesman of past and present can teach both you and the 
child through their experiences found in books. Mission 
boards should be points of interest in these early 
explorations, too. Perhaps an actual visit to the board or to 
a mission field might be possible. More than likely the 
initial and continual contact with missions will come 
through the attendance of conferences in your church. 
Encourage your son or daughter as he or she matures 
in this mission interest. Begin to pray for your child daily. 
Sharing mutual prayer requests and praying together can 
make this communion a most enjoyed and remembered 
one. Verbalize to him your thankfulness to God for His 
choosing your son or daughter for this biblical 
ambassadorship to the world. 
Dr. Paul Dixon, Aprll 13 Walnut Ridge Baptist Church, Waterloo, IA; 
20 Grace Brethren, Westerville, OH; 27 Canton Baptist Temple, 
Canton, OH; May 11 Tri-CountyBaptist, Cincinnati, OH; 17 Ohio State 
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25 a.m. Lynnwood Baptist, Seattle, WA; p.m. Temple Baptist, Tacoma, 
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ville College Commencement; 22 Immanuel Baptist, San Diego, CA; 
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UILD LEADERS FOR 
It . . ' 
''Ji'i11 TH 
--..-IELDS 
Students are in sp ired to missions through specia l 
chape l speakers, conferences, and seminars. Quality 
instruction is offered in Bible, presem in ary courses, 
I 
and language stud ies . Students will partic-
., --~l_._ ipate in individual and team min is-
tries to Africa, Austra li a, Brazil, Philippines, 
/ and Th e People 's Republic of Ch ina. In -
vo lvement opportunities here at home wi ll 
include evangelism, canvassing, church and 
youth work, jail , rescue miss ion, and 
BRAZIL nursing home ministries. At Cedar-
FRICI\ 
ville we are bui lding leaders now 
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